Purpose: The purpose of this study was to analyze the role performance and related factors of the Clinical Research Coordinator (CRC). Methods: A quantitative, cross-sectional design was used. Data were collected using a structured questionnaire from 134 Clinical Research Coordinators in 4 hospitals and analyzed using descriptive statistics, t-test, ANOVA, and Pearson correlation coefficient. Results: The scores for role performance of CRC were high (average 336.51 points of a possible 420 points, mean average 5.74±0.67 of a possible 7) and the degree of role performance in the management task sub dimension (mean average 6.12±0.77 of a possible 7) was higher than any other sub dimension. Role performance of the CRC was also related to job satisfaction (r=.198, p=.023). Conclusion: The study results indicate that most CRC are nurses and perceive their role as very important. Further the CRC performance of activities of management task and the Coordination/Advocacy task sub dimension were high and higher levels of job satisfaction were related to higher levels of role performance of CRC was. Therefore, strategies related to improvement in the fringe benefit system and work environment should be developed to increase job satisfaction and thus increase job performance.
진행되는 임상시험에 참여하고 있다 (Tomamichel et al, 2000) . 
증하기 위해 전문가 타당도 검증을 년 월 일부터 월 2010 10 27 11 Lynn, 1986 
. , 4-2010-0600 10. Brief participants on information about tests to be performed in the course of a clinical trial in addition to corresponding cautions. 6.54±0.98
11. Be familiar with the treatment progression process-related contents which are decided from clinical visitations by doctors to participants during hospitalization. 5.85±1.56
12. Observe any symptoms and adverse effects as per the treatment, and depending on the conditions of participants, readjusting the implementation plan in compliance with the guidelines specified in the protocol. (1) 
